Problems and direction of Osaka Prefectural Government’s business succession support for small- and medium-sized enterprises
   Proprietors of small- and medium-sized enterprises and small-scale enterprises in Japan are facing the problems of aging and difficulty in finding successors. There is even a trial calculation that indicates that successors will be undecided for 1.27 million proprietors among those aged over 70 (one third of total proprietors of Japanese companies) by 2025. Succession of business of small- and medium-sized enterprises and small-scale enterprises has become an urgent issue in maintaining the vitality of local economies. 
   Although the mainstream of succession of business is succession by relatives, there are various forms of succession, such as succession by non-relatives and M&A. Each of these forms has a difficulty unique to them. This survey was conducted to grasp the actual condition of diverse types of succession of business in small- and medium-sized enterprises through previous studies and interviews targeting companies and supporting institutions, and to prepare basic materials intended to discuss the direction of future measures.
Points of the survey results:
■ For companies, becoming attractive to successors by increasing the value of their existence through careful examination of their current business contents, advancement of liquidation of their unprofitable businesses, idle properties, and liabilities, and by brushing up their core businesses, is the first step for succession of their business.
■ Supporting institutions are expected to set the sizes of main target enterprises for their measures, to strive to raise awareness continuously for early preparation for succession of business of the target enterprises, and to ensure full dissemination of their measures through the promotion of existing measures and preparation of easy-to-understand materials.
■ To be able to respond to different problems according to companies, and for proprietors who are too busy to come to the Consultation Counter, we need to provide in-depth support (push-type support).
■ To develop push-type support, we are expected to strengthen the networks with business advisers of local commercial and industrial associations and Chambers of Commerce and Industry, as well as experts from financial institutions and certified tax accountant associations, and to improve the skills of persons in charge.
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